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Based on Articles 38 and 182 of the Statute of the University of Primorska (Official Gazette of the 

Republic of Slovenia, No. 51/15-UPB2 and amendments; hereinafter: the Statute of UP), and upon 

obtaining the opinion of the Student Council of the University of Primorska, the Senate of the 

University of Primorska, at its 23rd regular session held on 17 September 2025, adopted the following 

 

Rules on Disciplinary Responsibility of Students of the University of Primorska 

 

I. General Provisions 

Article 1 

(1) These Rules regulate disciplinary violations of students and other participants in the 

educational process of the University of Primorska (hereinafter: the University), the 

disciplinary measures upon the establishment of the disciplinary responsibility of students, 

disciplinary bodies and their competencies, disciplinary procedure, and legal protection of 

students involved in disciplinary proceedings. 

 

(2) These Rules apply to all students of the University and to persons without student status who 

are fulfilling their academic obligations (hereinafter: students). 

 

(3) The pedagogical members of the University may further regulate the disciplinary responsibility 

of students in more detail through their internal acts. 

 

(4) Other members of the University whose activities are necessary for the implementation of 

higher education activities (e.g. libraries, institutes, student dormitories) may adopt their own 

rules on disciplinary responsibility, which more precisely regulate particular areas of 

disciplinary offences that occur primarily at their members.  

 

(5) Regardless of whether terms that denote persons are written in the masculine or feminine 

grammatical gender, they are to be understood as gender-neutral and refer equally to male 

and female persons. 

 

Article 2 

(1) The provisions of the General Administrative Procedure Act shall apply mutatis mutandis to 

disciplinary proceedings under these Rules. 



(2) Communication with the student and other procedural activities shall be conducted by a 

person employed at the University who has passed the professional examination in 

administrative procedure. 

(3) Serving of documents under these Rules shall be effected in person and electronically by e-

mail to the student’s official e-mail address, which is maintained  in the student information 

system. Service is deemed to have been effected upon expiration of the third day following 

the sending of the electronic message to the address mentioned in the previous sentence. 

(4) No disciplinary measure may be imposed for an act that is not defined as a disciplinary offence 

under these Rules before it was committed, and for which no disciplinary measures are defined 

in these Rules. The competent body may impose only those disciplinary measures that are 

provided for in these Rules. 

(5) The disciplinary responsibility of students shall be established in disciplinary proceedings 

before the competent disciplinary body for disciplinary offences. 

(6) The disciplinary responsibility and procedures under these Rules shall not affect criminal 

responsibility, civil liability for damages, or any other forms of responsibility. 

(7) For the purposes of the disciplinary procedure under this rule, students' personal data are 

collected, processed, and disclosed in accordance with the principles and provisions of the 

General Data Protection Regulation (EU) 2016/679 and the Personal Data Protection Act 

(Official Gazette of the Republic of Slovenia, No. 163/22 and amendments; hereinafter: ZVOP-

2). All individuals involved in the disciplinary proceedings must act in compliance with the 

provisions of the cited acts. 

 

II. Violations of Duties and Failure to Fulfil Obligations, and Disciplinary Measures 

Definition of Disciplinary Offences 

Article 3 

(1) Disciplinary offences are actions that constitute breaches of obligations, abuses of rights or 

their excessive exercise contrary to the purposes of the regulations forming their basis, 

omissions of duties prescribed by the regulations and general acts of the University and its 

members, or serious violations of the fundamental values of the University. 

(2) Disciplinary offences are considered minor or serious, depending on the consequences of the 

student’s conduct in relation to compliance with laws, University rules, the code of ethics, and 

any material consequences arising therefrom. 

 

Article 4 

Minor disciplinary offences include: 

1. conduct that violates the honour or good name of another student, an employee, or an 

external associate of the University or its members; 

2. obstructing another student in fulfilling their study obligations or obligations in research or 

artistic work; 



3. disturbing the conduct of pedagogical, research, or artistic activities at the University or its 

members, or the operation of libraries; 

4. a first offence in which a student, during an assessment or examination, collaborates with 

another person or persons in an unauthorised manner, copies from another person or persons, 

uses unauthorised aids, or otherwise disrupts the course of assessment and examination; 

5. inappropriate behaviour towards a mentor, persons employed by the provider of practical 

training, clients (guests) during professional practice, fieldwork, or other forms of practical 

training in real work environments; 

6. a first violation of the provisions of the general legal acts of the University, except those 

referred to in the following Article; 

7. violation of house rules or discipline within the premises of the University or its members; 

8. copying or translating one’s own previously submitted original work (self-plagiarism) in 

seminar papers or other written assignments, without citing the source, when that work has 

already been used to fulfil study obligations. 

 

Article 5 

Severe disciplinary offences include: 

1. second or subsequent violation referred to in points 4, 5, 6, and 7 of Article 4 of these Rules; 

2. violation during the assessment or examination process, if the student takes or attempts to 

take an assessment or examination on behalf of another registered student, or allows another 

person to take or attempt to take it on their behalf; 

3. violation in the process of assessment and examination where a student, in papers or other 

written assignments, copies or translates the work of other authors in whole or in part and 

presents them as their own, or fails to cite the author in copied or translated parts of the work 

(plagiarism); 

4. violation in the process of assessment and examination where a student submits as their own 

original work a product created through unauthorised use of generative artificial intelligence 

systems, as defined in the Position of the University of Primorska on the Use of Artificial 

Intelligence; 

5. audio, visual, or any other recording of lectures, seminars, or other forms of the pedagogical 

process without the consent of the individuals involved; unauthorised reproduction, 

distribution, or any other public communication of such recordings (e.g. public display, online 

publication), alteration, or other forms of exploitation of the recording; 

6. forgery of documents; 

7. providing false information with the intent to unlawfully benefit oneself or someone else; 

8. unauthorised acquisition of examination materials (except those publicly available prior to the 

examination), and the use or dissemination of such materials to other persons; 

9. resubmission or multiple submission of the same or substantially identical work (paper, report, 

etc.) in different courses without the approval of the course holders or instructors; 

10. any act that shows the characteristics of a crime against life, body, or sexual integrity, or any 

other violent criminal act against a student, employee, or external associate of the University 

or its members, as well as other acts constituting harassment or bullying of other students, 

employees, or external associates of the University or its members; 

11. entering University premises or other places where educational activities are conducted under 

the influence of alcohol, drugs, or other prohibited substances, or the consumption of such 

substances on these premises; 

12. damaging University property; 



13. intentionally obstructing the work of University bodies or the bodies of its members; 

14. intentionally obstructing the work of student representatives in the bodies of the University 

or its members; 

15. fraud in the admission or enrolment procedure; 

16. abuse of special student status; 

17. any act or omission that could endanger the life or health of students, higher education 

teachers , associates, or other University employees; 

18. third and any subsequent repetition of minor breaches of duties and failure to fulfil obligations, 

except for those violations referred to in point 1 of this Article; 

19. abuse of the name and reputation of the University and of the rights arising from enrolment 

at the University, with the intent of obtaining other rights or benefits not directly related to 

studies at the University. 

 

Disciplinary Measures and Sanctions 

Article 6 

(1) When selecting a disciplinary measure and determining its duration, if the measure is time-

limited, the principle of proportionality is taken into account, so that the mildest measure is 

imposed which, according to the assessment of the competent disciplinary authority, will be 

sufficient. 

 

(2) For violations of duties and failures to fulfil obligations by students, the following disciplinary 

measures and sanctions may be imposed: 

1. warning; 

2. reprimand; 

3. prohibition against taking a specific examination for a period of six months, or prohibition 

against submitting the same paper topic or final thesis topic; 

4. prohibition against fulfilling study obligations (prohibition against taking examinations, 

attending lectures or tutorials, submitting assignments, defending final theses, etc.) for a 

limited period of time, which may not exceed six months; 

5. temporary expulsion from the University; 

6. permanent expulsion from the University. 

 

Article 7 

(1) A warning may be imposed on a student for minor breaches of duties and failures to fulfil 

obligations. 

(2) The warning is enforced by serving the warning on the student. 

 

Article 8 

(1) A reprimand may be imposed on a student for more serious breaches of duties and failures to 

fulfil obligations. 

(2) The reprimand is enforced by serving the reprimand or decision on the reprimand on the 

student. 



 

Article 9 

(1) Temporary expulsion from the University may be imposed on a student for serious breaches 

of duties and failures to fulfil obligations in the cases referred to in points 2, 3, 4, 5, 6, 9, 10, 

11, 12, 15, and 16 of Article 5 of these Rules, as well as in cases where the student has already 

been reprimanded at least twice. 

(2) Depending on the severity of the offence, temporary expulsion from the University may last 

from one to five years. 

(3) Temporary expulsion from the University is enforced by serving a decision on the prohibition 

against fulfilling study obligations for a specified period on the student. 

 

Article 10 

(1) Permanent expulsion from the University is imposed on a student for serious breaches of 

duties and failures to fulfil obligations if the student has already been subjected to temporary 

expulsion from the University and in the case of the violation referred to in point 19 of Article 

5 of these Rules. 

(2) Permanent expulsion from the University is enforced by serving the decision on permanent 

expulsion on the student. 

 

III. Disciplinary Proceedings Bodies 

Article 11 

(1) In the first instance, disciplinary proceedings are conducted, and disciplinary measures 

imposed, by the disciplinary committee of the University member. 

(2) Appeals against the decisions of the disciplinary committee of the University member are 

decided by the disciplinary committee of the University. 

(3) In cases specified in these Rules, proceedings may be conducted under a simplified procedure 

by the Dean of the University member at which the student is enrolled. 

(4) The sessions of disciplinary committees are not open to the public. 

 

Article 12 

(1) The disciplinary committees of the University members have a chairperson and two members, 

and the same number of deputies. 

 

(2) The chairperson and one member, together with their deputies, are appointed by the senate 

of the University member from among higher education teachers of that member. The 

member representing the students of the University member and their deputy shall be 

appointed by the senate of the University member upon the proposal of the student council 

of that University member. 



Article 13 

(1) The disciplinary committee of the university has a chairperson and four members, and the 

same number of deputies. 

 

(2) The chairperson and members are appointed by the university senate from among the 

university's higher education teachers, ensuring representation of all the university's academic 

departments; the Vice-Rector for Academic Affairs is an ex officio member. A member 

representing the students of the university is appointed by the university senate upon the 

proposal of the university student council. 

Article 14 

(1) The chairperson and members of the disciplinary committees of University members and the 

university disciplinary committee hold office for four (4) years and may be reappointed. 

(2) Members of the disciplinary committees of University members cannot simultaneously be 

members of the university disciplinary committee, and vice versa. 

 

(3) If a member of a disciplinary committee is in any way connected to the case, that member may 

request to be excluded from the decision-making process, in which case the committee shall 

decide on the exclusion. The committee may also exclude such a member from the decision-

making process even if the member does not request exclusion. 

 

IV. Initiation of Disciplinary Proceedings 

Report and Request to Initiate Proceedings 

Article 15 

(1) A report requesting the initiation of disciplinary proceedings may be submitted to the dean of 

the University member by any person employed at the university, a student of the university, or 

any person participating in the educational process at the university (hereinafter: the 

complainant). 

 

(2) A report on an alleged disciplinary offence and the description of the related circumstances 

concerning a student must be filed no later than fifteen (15) days from the date the alleged offence 

became known, or within six (6) months from the date of the offence. The disciplinary committee 

of the University member shall dismiss any report submitted after this deadline. 

 

(3) The report must contain at least the following: 

- a description of the offence (when, what, and how it occurred), 

- the alleged offender, 

- proposed evidence, and 

- the name and surname of the complainant. 

 



(4) The dean of the University member to which the student belongs shall, on the basis of the 

received report, submit a request to initiate proceedings to determine disciplinary responsibility 

(hereinafter: the applicant). 

(5) The request is served to the chairperson of the disciplinary committee of the member faculty 

and the student against whom the request has been submitted. The evidence proposed by the 

complainant shall be attached to the letter referred to in the previous sentence. It must be 

dispatched no later than 15 days from the receipt of the complaint. 

(6) The request must be in writing and must include: 

- the name and surname of the student against whom the initiation of the procedure is sought, 

- description of the violation, 

- evidence of the violation. 

(7) The procedure begins when the request is served to the student. 

(8) From the moment the request for the initiation of the procedure is served, the student must 

be informed of all actions taking place in connection with the disciplinary procedure against them. 

(9) The student against whom a disciplinary procedure has been initiated, as well as other 

participants in the procedure, are obliged to cooperate in it. The student is guaranteed all rights in 

the disciplinary procedure in accordance with the provisions of the university statute. The 

complainant does not have the position of a party in the procedure, but can be invited as a witness. 

A known complainant is informed of the outcome of the procedure. 

(10) If criminal proceedings and disciplinary proceedings at the university are conducted 

simultaneously against the student for the same alleged violation, the competent university bodies 

may suspend the disciplinary procedure at the university until the proceedings before the other 

authority have been concluded. 

V. Disciplinary Procedure before the Disciplinary Committee of the Member Faculty 

 

Verification of Evidence and Preparatory Procedure 

Article 16 

(1) When the disciplinary committee of the member faculty receives the request, it first 

determines whether sufficient evidence has been collected regarding the alleged violation, or 

whether it is necessary, during the preparatory procedure, to obtain additional evidence or hear 

the proposed witnesses. 

(2) If the disciplinary committee of the member faculty assesses that the request for initiation of 

the disciplinary procedure contains or is accompanied by sufficient evidence indicating that the 

student has indeed committed the alleged violation, the preparatory procedure is not required 

and the disciplinary hearing shall commence in accordance with Article 20. 

(3) If the disciplinary committee of the member faculty assesses that the evidence is insufficient, 

questionable, or contradictory, it initiates the preparatory procedure. 

(4) If, upon receiving the complaint, the disciplinary committee of the member faculty determines 

that the student against whom the complaint has been filed is enrolled in another member faculty, 

it shall forward the complaint to the disciplinary committee of the respective faculty. 

Article 17 



(1) In the preparatory procedure, the disciplinary committee of the member faculty reviews the 

evidence, hears the student against whom the initiation of the disciplinary procedure has been 

proposed, and obtains any other evidence necessary for its decision. 

(2) Evidence can be collected by a professional staff member employed at the university, in accordance 

with the instructions of the competent disciplinary committee. 

Article 18 

 

(1) When the preparatory procedure is completed, the disciplinary committee of the member faculty 

shall review the request for initiation of the disciplinary procedure and the collected evidence, and 

decides whether to continue the procedure and schedule a disciplinary hearing, or to terminate the 

procedure if it finds that there is no basis for continuation. 

 

Article 19 

(1) If the disciplinary committee of the member faculty decides to terminate the procedure, it informs 

the student against whom the disciplinary procedure was initiated and the applicant who submitted 

the request. 

 

Article 20 

 

(1) If the disciplinary committee of the member faculty decides to continue the procedure, the 

chairperson of the committee determines the time and place of the disciplinary hearing and specifies 

which evidence will be presented at the hearing. If a preparatory procedure was conducted, the 

evidence obtained in that procedure may be re-examined at the disciplinary hearing. 

 

(2) The invitation is served to the student against whom the disciplinary procedure is being conducted, 

in accordance with the provisions of the third paragraph of Article 2 of these Rules, at least eight days 

prior to the disciplinary hearing. The invitation must explicitly state that the student may bring legal 

counsel to the hearing, and that the hearing will be held in their absence if they fail to provide 

justification for their absence. 

(3) The invitation is also sent to the applicant who submitted the request for initiation of the 

disciplinary procedure, to witnesses, and, if necessary, to experts and other persons participating in 

the disciplinary hearing. 

(4) With the consent of the student, the chairperson of the disciplinary committee may decide that the 

student's participation is ensured with the help of available technical equipment for the transmission 

of image and sound. If the student does not attend the disciplinary hearing in this case, the committee 

proceeds in accordance with Article 21 of these Rules. 

Article 21 

 

(1) If a student against whom a disciplinary procedure has been initiated does not attend a disciplinary 

hearing, the disciplinary committee of the member faculty decides whether to conduct the hearing in 

their absence or to postpone it, as follows: 

- if the student was properly invited but did not justify their absence, the disciplinary hearing 

can be conducted in their absence; 



- if the student was not properly invited, or if the student has not been heard and the 

disciplinary committee considers that they should have been, or if the student was duly invited 

and has justified their absence, the hearing is postponed. 

(2) If the invited student has justified their absence, but the justification is unreasonable, unfounded, 

false, or clearly intended to delay the procedure, the disciplinary hearing may be conducted in their 

absence. 

Article 22 

(1) If the student is questioned during the preparatory procedure, or if any action is taken prior to the 

disciplinary hearing in a case before the disciplinary committee, a written record of such action must 

be made. 

Disciplinary Hearing 

 

Article 23 

 

(1) The chair of the disciplinary committee of a University member initiates proceedings by verifying 

the presence of all invited parties and, in the event of any absences, by determining whether they were 

properly invited and whether their absence has been justified, reads the request for initiation of 

disciplinary proceedings, and briefly explains the course of the preparatory proceedings, if they have 

been conducted. 

(2) When the student against whom a disciplinary procedure is being conducted states that they 

understand the request for initiation of the disciplinary procedure and the allegations made against 

them, the chair of the disciplinary committee of the University member shall commence the 

presentation of evidence. First, the chair hears the student and reviews the written evidence. The chair 

then calls witnesses to the room where the disciplinary hearing is taking place, individually, or may 

confront the statements of individual witnesses. Prior to giving testimony, each witness must be 

cautioned to tell the truth and to conceal nothing, and must also be informed of the consequences of 

giving false testimony. The chair then proceeds with any additional evidence that needs to be 

presented. 

(3) When the presentation of evidence is concluded, the chair of the disciplinary committee of the 

member faculty calls on the student against whom the disciplinary procedure is being conducted to 

state their position regarding the allegations set out in the request and to present their defence. 

Article 24 

(1) The chair and members of the disciplinary committee of the member faculty may ask the student, 

as well as other persons participating in the procedure, questions in order to determine the legally 

relevant facts and circumstances related to the violation. 

(2) The student and their legal representative have the right to review evidence, to question witnesses 

and experts, and to submit comments and explanations regarding their statements at the disciplinary 

hearing. 

(3) With the permission of the chair of the disciplinary committee of the member faculty, other persons 

invited to the disciplinary hearing may also ask questions. 

Article 25 



(1) Once the evidence has been presented and the student has given their defence, the disciplinary 

committee of the University member shall deliberate and vote. The deliberation and voting shall take 

place solely in the presence of the members and the chair of the committee and the person referred 

to in Article 2 of these Rules. 

(2) The disciplinary committee of the University member then concludes the disciplinary hearing. 

(3) The disciplinary committee of the University member decides by majority vote. 

Article 26 

(1) After the vote is completed, the chair of the disciplinary committee of the University member 

invites the student (the offender) and their representative and verbally announces the decision made. 

(2) The disciplinary committee of the University member must issue a written copy of the decision 

within eight (8) days after the conclusion of the disciplinary hearing and serve it on the student against 

whom the disciplinary procedure was conducted, or to their representative, if they have one, as well 

as on the applicant who submitted the request; the applicant shall also inform the complainant of this. 

 

(3) A written record shall be kept of the course of the hearing and of the deliberation and voting. 

 

Article 27 

(1) The disciplinary committee of a University member faculty may, by decision, find the student guilty 

and impose an appropriate disciplinary measure, or acquit the student of guilt. 

 

(2) In imposing measures, the disciplinary committee of the member faculty shall take into account the 

degree of the student’s responsibility, the circumstances in which the violation was committed, the 

student’s previous conduct, the severity of the violation and its consequences, any damage caused, 

and other aggravating and mitigating circumstances. 

 

VI. Disciplinary Procedure before the University Disciplinary Committee 

Article 28 

(1) The student, their legal representative, or the applicant who submitted the request may lodge an 

appeal with the University Disciplinary Committee within fifteen (15) days from the receipt of the 

written copy of the decision, on the following grounds: 

1. due to a material violation of the rules of disciplinary procedure, 

2. due to incorrect or incomplete determination of the facts, 

3. due to incorrect application or failure to apply substantive regulations. 

 

(2) The University Disciplinary Committee shall: 

- dismiss the appeal if it is late, if it was lodged by a person not entitled to lodge it, if it lacks 

required elements, or if it is lodged on impermissible grounds, 

- reject the appeal as unfounded and thereby confirm the contested decision, or 

- uphold the appeal and amend or partially amend the contested decision, or return the case 

for reconsideration to the disciplinary committee of the member faculty. 



The decision of the University Disciplinary Committee must be issued no later than one month from 

the filing of the appeal. 

(3) If only the student or their legal representative appeals, the decision of the University Disciplinary 

Committee may not be changed to the detriment of the student by imposing a more severe measure. 

(4) The University Disciplinary Committee must decide within fifteen (15) days of receiving the appeal. 

The decision of the University Disciplinary Committee is final. 

(5) The student may initiate an administrative dispute before the competent court within thirty (30) 

days from the receipt of the written copy of the final decision of the University Disciplinary Committee. 

(6) The provisions of these Rules for conducting proceedings before the disciplinary committee of the 

member faculty shall apply mutatis mutandis to the procedure before the University Disciplinary 

Committee. 

VII. Summary Disciplinary Procedure 

Article 29 

(1) In the case of a first violation under point 4 of Article 4 and point 2 of Article 5 of these Rules, the 

procedure is carried out in accordance with the Rules on the Verification and Assessment of Knowledge 

at the University of Primorska (UP). The dean shall issue a warning to the student and prohibit them 

from taking the exam in which the violation occurred, in accordance with point 3 of the second 

paragraph of Article 6 of these Rules. 

(2) In the case of a second violation under the first indent of Article 29 of these Rules, or a violation 

under the second indent of Article 29 of these Rules, the procedure shall be carried out in accordance 

with the Rules on the Verification and Assessment of Knowledge at UP. The dean shall issue a 

reprimand to the student and prohibit them from taking the exam for the following twelve months. 

(3) The student may lodge an appeal against the issued warning or reprimand within fifteen (15) days 

from the receipt of the warning or reprimand, by submitting the appeal to the disciplinary committee 

of the member faculty. 

(4) The disciplinary committee of the University member must decide within thirty (30) days of 

receiving the appeal. The decision of the disciplinary committee of the University member is final. 

(5) If the student’s appeal is justified, they must be permitted to take the exam during the regular 

examination period within the same examination session. If this is not possible, a special examination 

date must be scheduled for the student. 

Article 30 

(1) In the case referred to in Article 29 of these Rules, the dean may, taking into account mitigating and 

other circumstances, impose a more lenient sanction than the one stated. 

 

VIII. Reopening of the Procedure 

Article 31 

The disciplinary procedure may be reopened for the following reasons, if: 



1. the student was deprived of the opportunity to participate in the procedure due to improper 

conduct of the procedure, 

2. the decision was based on false testimony of a witness or expert, or if a favourable decision 

was issued to the student on the basis of false statements, 

3. the decision was based on a forged document or a document containing falsified content, 

4. the decision was based on a final decision of a court or another authority, which has 

subsequently been annulled, amended, or revoked, 

5. new facts come to light or new evidence is discovered or becomes available, on the basis of 

which a different decision would have been issued in the disciplinary procedure, 

6. a member who should have been excluded participated in the decision of the disciplinary 

committee, or the disciplinary committee was improperly constituted, or the required majority 

did not vote for the decision. 

Article 32 

(1) A motion for reinstatement of proceedings may be submitted by the student against whom the 

disciplinary procedure was initiated, their legal representative, and/or the applicant who submitted 

the request. 

(2) The motion for reinstatement of the proceedings must state the reasons on which the reopening is 

sought and must be accompanied by evidence proving the facts necessary to establish the grounds for 

reinstating the procedure. 

Article 33 

(1) A motion for reinstatement of proceedings may be submitted within 30 days from the day the 

beneficiary became aware of the reason for reinstating the disciplinary procedure. 

(2) After one year from the finality of the decision of the disciplinary committee, it is no longer possible 

to submit a request for reinstatement of proceedings. 

 

IX. Dismissal of the Request for Initiation of the Procedure and Termination of the Procedure 

Article 34 

(1) The disciplinary committee shall reject the request to initiate the disciplinary procedure by a 

decision if: 

1. the limitation period for initiating a disciplinary procedure under Article 15 of these Rules has 

expired, 

2. a measure has already been imposed on the student for the same violation of duties and failure 

to fulfil obligations, or the student has already been acquitted by a final decision for the same 

violation of duties and failure to fulfil obligations, 

3. the committee receives an anonymous report. 

 

(2) The disciplinary committee may also dismiss the request at any time during the procedure until the 

decision is issued, if the reasons from the previous paragraph are present. An appeal is allowed against 

the decision dismissing the request. 

 



(3) The disciplinary committee shall, by decision, terminate the procedure if: 

1. the procedure cannot be continued, 

2. the applicant withdraws the request. 

 

X. Limitation Period for Proceedings 

Article 35 

(1) A report of any violation becomes time-barred six (6) months after the day the violation occurred. 

(2) After the expiry of the above-mentioned period, the initiation of the procedure is no longer 

possible. 

XI. Records of Disciplinary Procedures and Documentation 

Article 36 

(1) University members are obliged to maintain records of disciplinary procedures and the 

documentation issued on the basis of these Rules, and to inform the competent office at the Rectorate 

of the university, once a year, of the disciplinary measures imposed. 

 

XII. Transitional and Final Provisions 

Article 37 

(1) The provisions of these Rules that refer to University members which are higher education 

institutions and to their deans shall also apply mutatis mutandis to other University members and to 

their directors. 

Article 38 

(1) Amendments and supplements to these Rules shall be adopted in the procedure and manner 

prescribed for their adoption. 

Article 39 

(1) These Rules shall enter into force on the day following their publication on the university’s website 

and shall apply from 1 October 2025 onward. 

(2) University members must harmonise their internal acts dealing with disciplinary procedures with 

the provisions of these Rules within three months of their entry into force. 

(3) Proceedings that began before the date of entry into force of these Rules shall continue and be 

concluded in accordance with the Rules on the Disciplinary Responsibility of Students of the University 

of Primorska (No. 221-58/10 of 22 December 2010) and its amendments. 

(4) The composition of the University Disciplinary Committee shall be harmonised with these Rules 

upon the expiry of the mandate of the committee currently in office. 

(5) With the entry into force of these Rules, the Rules on the Disciplinary Responsibility of Students of 

the University of Primorska (No. 221-58/10 of 22 December 2010), the Amendments and Supplements 

to the Rules on the Disciplinary Responsibility of Students of the University of Primorska (No. 002-

12/2016 of 22 June 2016) and the Amendments and Supplements to the Rules on the Disciplinary 



Responsibility of Students of the University of Primorska (No. 002-11/19 of 25 September 2019) shall 

cease to apply. 

 

 

Number: 002-33/25 

Date: 17 September 2025                                                                                  prof. dr. Klavdija Kutnar                                                                           

rector of the University of Primorska  
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